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F O R E W O R D

Student Success Matters.

Algonquin College continues to be a recognized leader in post-secondary 

education. Our success is directly attributable to one fundamental guiding

principle: supporting student success. 

In 2006-07, Algonquin continued to design programs, expand facilities, and develop

strategic partnerships that will ensure our students can access the education,

training and skills that the marketplace demands, and that they require to launch a

rewarding career.  

Ultimately, everything we do is to ensure that all students have the skills they need

to achieve their career aspirations.
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The past year has been another transformational one in the life of Algonquin College. 

The post-secondary landscape began shifting with the introduction of the Ministry of Training, Colleges

and Universities Multi-Year Accountability Agreement (MYAA), a relative flattening in Ontario of college

enrolment, and a simultaneous spike in demand for programs in fields with critical skills shortages.

Algonquin’s strategic planning team developed an interim update to the College’s Business Plan to guide

activity through 2006-07. The Business Plan focused on improving access, quality and accountability, as

identified in the MYAA Plan, in addition to the myriad of other goals necessary to further the objectives of

the College. All activities were anchored to four central goals: reputation, registration, student success

and people. 

Throughout the year, the Algonquin administration, faculty and staff continued to foster an environment

which attracts and engages students, and we supported this direction by introducing innovative 

programs and projects that raise the bar for a college education. The College expanded its base of

talented faculty and staff who deliver curriculum that responds to and anticipates the needs of our

students and of the local and provincial economic sectors. We also forged relationships with high

schools, industry, government and academic partners, out of which exciting new initiatives have 

been born. 

The Small World, Big Picture Expedition Africa was one such effort. The 20-week-long project involved a

team expedition through nine African countries, from Egypt to South Africa. It was supported by a

multimedia website and curriculum tools that allowed thousands of Ontario students in school boards

across Ontario to learn about the challenges facing developing African countries, and to follow the

expedition in real-time via GPS satellite. It was a wonderful example of Algonquin’s commitment to

integrate technology into the learning environment and a rewarding opportunity that allowed the College

to strengthen its partnerships with high school educators and students across the province. Enhanced

partnerships with the media further yielded public promotional exposure with a value of over $1.5 million.

The Colleges Integrating Immigrants to Employment Project was another excellent partnership effort in

which Algonquin has been proud to have had a lead role. We are excited to be working with the various

levels of government as well as our academic partners to facilitate the entry of talented internationally

trained immigrants into the workforce. 

Access is a priority for Algonquin. In 2006-07, the College strengthened its focus on access for non-

traditional student populations — Aboriginals, first generation students, students with disabilities, and

mature students — while at the same time preserving the systems and structures that meet the needs of

the traditional student base. I am confident that this broadened approach will allow Algonquin to fulfill

the requirements of the communities our campuses serve in this dynamic educational environment.

L E T T E R F R O M T H E P R E S I D E N T
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Algonquin has changed, and will continue to do so. At the start of the year, the College formed a

Strategic Plan Working Group to analyze the new operating environment and assess the implications of

important trends such as globalization, changing demographics and environmental responsibility. 

A 2008 – 2011 Strategic Plan is in development.

The coming year will be one of celebration for Algonquin College as we commemorate the College’s 40th

anniversary. This milestone will provide an opportunity to look back at all that this College has

accomplished for our students and the communities in which they work, live and learn. 

I would like to take this opportunity to express my appreciation to the staff, the Board of Governors, the

Students’ Association, the Foundation, the Alumni Association and to all members of our college

community for their ongoing commitment to student success and to helping the College build the skilled

workforce of tomorrow.

Robert C. Gillett

President 



A college’s longevity is dependent on its ability to remain relevant and responsive to the training needs

of its community. In 2006-07, Algonquin continued to demonstrate leadership and innovation in post-

secondary education, maintaining and enhancing a learning environment that continues to be

acknowledged as  exceptional.

T O P K P I R A N K I N G I N T H E P R O V I N C E

Algonquin ranked first among large colleges in Ontario based on a composite average of the five key

performance indicator (KPI) measures, and third in the province for KPI student satisfaction.

FA C I L I T I E S E X PA N S I O N

In 2006-07, the College opened a dedicated Animal Health Care Facility, and completed more than 75

facilities and infrastructural renewal projects. The College also announced a proposal for a new Centre

for Construction Trades and Building Sciences to help the College establish dedicated centres for

expanded trades.  This Centre would also allow for the renewal of existing space for the expansion of

health sciences programs to address critical skills shortages in Ontario.

Algonquin College in the Ottawa Valley, Pembroke Campus, unveiled its vision for the future, and the

Algonquin College Heritage Institute, Perth Campus, is

developing expansion plans to support increased

enrolment in high-demand programs and thereby meet

the training needs of that local community. 

“The idea of an integrated Centre for Construction

Trades and Building Sciences that can accommodate 

all construction, design, engineering and trades

apprenticeship is unique and appealing.”

John DeVries, President, Ottawa Construction Association 

R E P U T A T I O N
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2006 STRATEGIC OBJECTIVE:

Algonquin will continue to enhance its reputation in the community to ensure it is the first

choice for individuals seeking a high quality post-secondary education—by developing

and delivering quality programs and services, a client-focusedenvironment, and through

effective student recruitment and retention.



H U B O F E X C E L L E N C E

With further expansion of its Simulation Centre for Health Studies, Algonquin was proclaimed by the

Government of Ontario as a “hub of excellence for operating room nursing education.” The lab offers

students the advantage of learning in a leading-edge simulated environment. It is the first fully equipped

operating room suite and critical care/trauma unit in an educational facility in Canada.

Algonquin further leveraged its technological expertise in an initiative of Canada’s Information and

Communications Technology Council (ICTC). Representatives of the College’s School of Advanced

Technology are helping to establish a roadmap for wireless technology for Canada. 

E N V I R O N M E N TA L L E A D E R S H I P

In 2006-07, Algonquin also became one of Canada’s

first colleges to  “go green,” announcing, with the

support of Environment Minister John Baird, a series of

green initiatives including a 10-year energy savings

effort with Direct Energy Corporation that will yield

approximately $600K in annual savings for Algonquin. 

Following completion of a SmartHome by Advanced

Housing students at the Perth Campus in 2005, a

second “smart” initiative was undertaken: construction

of an 800 square-foot “e-cottage” built with green

principles such as compact size, passive solar design,

and healthy materials selection.

E D U C AT I O N A L A L L I A N C E S

Algonquin College, leader in the field of Geospatial and Geographic Information Systems (GIS) and GIS

training, has partnered with the Canadian Forces who have moved its School of Military Mapping to

Algonquin’s Woodroffe Campus. Algonquin College will deliver a training program exclusively for

Canadian Forces personnel making this the first time a military school has moved to a community college.

Algonquin also secured the first-ever educational partnership with Ontario Telemedicine Network to

deliver health training through the Simulation Centre for Health Studies’ new videoconferencing centre.

A C C O L A D E S F O R S T U D E N T S

Algonquin students continued to demonstrate their prowess at competitions across North America.

Marketing students took home the bronze medal from the annual BDC Case Challenge; Office

Administration students won gold and bronze at the Skills Canada competition in Saskatoon; a Business

Administration student won the Forum for International Trade Training (FITT) International Marketing Plan

Award; and Mechanical Engineering Technology students won bronze in a provincial applied-research

competition. Three Hospitality students took home gold medals from the 12th annual Hot Food

Competition, and Carpentry and Automotive Service Technician students won silver and bronze at the
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Ontario Technological Skills Competition. In addition, a full 100 percent of the

2006 graduating class in Dental Assisting successfully completed their

national exams.  Pembroke Campus BScN students presented their

administration of medication research at a national conference.

D I S T I N G U I S H E D A L U M N I

The College was doubly delighted this year with the results of the Ontario

Premier’s Awards competition, which recognizes alumni who have made

outstanding contributions to their fields of work and communities. Two

Algonquin alumni were victorious—Peter Wintonick, Canada’s most

accomplished documentarian, who graduated in 1974 from the Film

Production program, and ophthalmology nurse Kerry Smith who in 1999

established what has become Canada’s most productive cornea-retrieval

program. Automotive Apprenticeship program graduate Nathan Banke was

the 2005 and 2006 Skills Canada National Competition gold medal winner and will represent Canada in the

2007 WorldSkills Competition in Japan. 

Sara Shannon, a graduate of the 1999 Office Administration program, was

acknowledged for her role in the passing of Bill 3 2005, an act to protect

anaphylactic students which came into effect January 1, 2006.  Sabrina’s

Law, named after Sara’s daughter, makes it mandatory for all primary

schools in Ontario to have a plan to keep children with severe allergies

safe in school.  Algonquin also acknowledged Jon Cassar, a 1983

graduate of the Radio and TV Broadcasting program, as the recipient of

the 2006 Emmy for Outstanding Directing in a Drama Series for his

critically acclaimed television series “24”, which also won the 2006 Emmy

for Outstanding Drama Series.

I N D U S T RY A N D G O V E R N M E N T C O N N E C T I O N S

In 2006-07, Algonquin continued to nurture its relationships with government and industry partners—allies

who play a key role in facilitating student success by providing work-placement and employment

opportunities. President Robert Gillett welcomed Michael Dell, CEO of Dell Inc., for a fireside chat at the

School of Advanced Technology. The College hosted a Centre for Construction Trades and Building

Sciences Vision Breakfast for more than 100 of Ottawa’s business leaders in the construction sector, and

helped launch National Skilled Trades Day with Environment Minister John Baird. In addition, Algonquin

participated in the Global Learning Alliance to promote Ottawa and the Ottawa Valley as the premiere

destination for education and training.

The College also played host to the fourth annual Computer Programming Olympics for area high school

students, the annual Stars of the City Gala involving more than 400 major hotel representatives, the 
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inaugural Victim Summit focused on the improvement of services for victims of crime in Ontario, and 

the Face-to-Face Technology Fair with OCRI, Carleton

University, the University of Ottawa and La Cité 

collégiale.

In partnership with Wilderness Tours, the Pembroke Campus

further strengthened its relationship with Outdoor Educators

in Canada, by co-hosting the 2006 Risk Management

Conference.

On the industry front, the College delivered corporate

training to a range of organizations, including the

Department of National Defence, CAA, and the Victorian Order of Nurses.

C O R P O R AT E D O N AT I O N S T O T H E A L G O N Q U I N

F O U N D AT I O N

Algonquin’s corporate partners continued to demonstrate

their commitment to supporting the development of in-

demand skills training programs. Toyota Canada, Nissan

Canada Inc., Hyundai and Subaru donated a total of

$505,000 to the Algonquin College Foundation’s

Transportation Technology Campaign to address the

current automotive skills shortage.

R E S E A R C H C A PA C I T Y

The College was a co-recipient of a $400K award from the

Ontario Centres of Excellence, and was a co-recipient of a

$3.5 million award from the Ministry of Training, Colleges

and Universities’ Colleges Ontario Network for Industry

Innovation to build applied research capacity. The College

also collaborated with Carleton University, the University of

Waterloo, EION, Telesat, and Precarn on a research project

focused on optimizing satellite quality-of-service. Algonquin subsequently launched the Algonquin

Innovations program to establish joint applied research projects with local business and community

partners. 
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Recruitment and Registration are the cornerstones of any college’s operations. Subsequent to the

excellent work of the Client Service Task Force, the College continued to develop client-focused

strategies, standards and processes to respond to clients in a welcoming and timely manner.  In 2006-07,

across Algonquin, we worked to strengthen our connections and promote closer interactions with local

high schools and teachers. We also worked with community partners to expand our program offerings in

ways that respond to the training demands of the local and provincial economy. At the same time, we

continued to embark on projects that allowed us to extend our reach internationally.

N E W P R O G R A M S O F S T U D Y

A total of 17 new programs were approved for delivery in 2007 and beyond—among them were programs

in Biotechnology, Computer Systems Technology, Food and Nutrition Management, Hotel Management –

Inn and Spa (2008), Recreation for Older Adults, and e-Publishing. The Green Architecture program will

focus on the design and renovation of energy-efficient buildings and the use of environmentally friendly

and reusable construction materials.

Several programs were launched during the year: Baking and Pastry

Arts; Commercial Pilot and Aviation Management (in partnership with the

Ottawa Flying Club); and an online Military Arts and Science (DMASc)

diploma program, developed in collaboration with the Royal Military

College, Canadian Defence Academy and OntarioLearn. The School of

Part-time Studies also launched A Summer School of Arts with a wide

variety of creative workshops.

E X P E D I T I O N A F R I C A

Among the key highlights of the year was the Small World, Big Picture Expedition Africa, a project that

gave us the opportunity to provide Ontario students with a multimedia look at a 20-week expedition

through nine African countries, and to work closely with educators in the development of supportive

curriculum tools.

R E G I S T R A T I O N

2006 STRATEGIC OBJECTIVE:

Algonquin will continue to develop client-focused strategies and processes to facilitate

and expedite applicant enrolment, and will respond in a welcoming and timely manner to

clients’ interest in the College.
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H I G H S C H O O L O U T R E A C H

To build closer ties with our local school boards, we conducted 448 campus tours, 294 college

presentations, and connected with 32,000 potential learners through 44 college information events.

Within our School of Part-time Studies, we also expanded our highly successful Career Sampler Series

for Youth, which allows young people to explore various options before committing to a particular career

path. By year-end, Algonquin had experienced a significant increase in enrolment from the high school

sector. 

I N T E G R AT I N G I M M I G R A N T S

Algonquin took a lead role in the multi-year Colleges Integrating

Immigrants to Employment (CIITE) initiative administered by the

Colleges of Ontario Network for Education and Training (CON*NECT).

The effort aims to introduce changes to the Ontario college system

that will improve pathways from pre-entry through to transition to

employment for internationally trained immigrants. Algonquin is the

most active participant, involved in four of the five component

projects.

As part of the integration efforts, the School of Health and Community

Studies created the first partnership with the Ontario Association of

Early Childhood Educators to address barriers faced by internationally trained ECE educators. Algonquin

also received provincial funding to participate in the Settlement to Employment Program (STEP) to help

create a seamless one-stop-shop approach to labour market integration for internationally trained

newcomers. Premier Dalton McGuinty visited the campus to announce the initiative.

“We’re helping newcomers get into the job market so local companies will benefit from 

their global experience.”

Mike Colle, Ontario Minister of Citizenship and Immigration 

I N T E R N AT I O N A L E D U C AT I O N A N D PA R T N E R S H I P S

As part of our international effort, we teamed up with the Orient

Investment Company to plan for an Algonquin Campus in Kuwait. The

School of Advanced Technology pursued opportunities to deliver

Commercial Pilot, Photonics, and Toolmaking programs in India, and the

College partnered with Agriteam in a five-year, multimillion-dollar CIDA-

sponsored program to enhance early childhood education in Egypt. These

represent important stepping stones for Algonquin as we work to ensure

our presence in a globalized learning environment.

“Algonquin has demonstrated impressive global consciousness and

leadership through its work with Expedition Africa.”

Stephen Lewis, Canada’s Special Envoy for HIV/AIDS in Africa.



S T U D E N T S U C C E S S
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With the right training, support and inspiration, students can achieve their career goals, make important

contributions to the local, national and global communities, and take their place in the skilled

workforce of tomorrow. All activities at Algonquin in 2006-07 were infused with a spirited commitment

to student success.

E X PA N D I N G S T U D E N T S U P P O R T

The College developed a comprehensive Student Success Plan; expanded the electronic Early Warning

System, used to identify potential student retention factors; and received approval to hire four Student

Success Specialists, one in each of the College Faculties, for the next academic year.  The College also

reviewed in detail and subsequently planned the modification of the semester length from 16 to 15 weeks

for Fall 2007 implementation.   Algonquin established an Aboriginal student advisory focus group to identify

opportunities for refining the services of the College’s Mamidosewin Centre. 

Algonquin co-hosted Canada’s largest gathering of high school students with learning disabilities to

discuss strategies for transitions planning, and directed proceeds from the College’s Staff Payday Lottery

to the purchase of new student laptops, adaptive software and height-adjustable tables for Algonquin

students with disabilities. 

Algonquin worked to expand support to

education for northern communities. The

College delivered business skills upgrade

training to Government of Nunavut and

Baffin Region Chamber of Commerce

employees, and project management skills

training to the CREE Regional Authority. 

2006 STRATEGIC OBJECTIVE:

Retention is key to ensuring student success. All Algonquin staff will support student 

success.
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E N H A N C E D S T U D E N T S E R V I C E S

Among a number of service-improvement

initiatives, the College launched ASK Algonquin, a

web-based FAQ application, and implemented

client-focused changes to the admission and

registration processes. 

E X PA N D E D B U R S A R I E S P O R T F O L I O

Algonquin introduced several new bursaries in

2006-07 including three within the School of

Health and Community Studies and one additional

student bursary created by the College’s

Publishing Centre. The Algonquin College Foundation raised $1,371,777 in endowed matching funds and

established 18 new endowments. The Perth Campus tripled its dollars for bursaries through linkages with

Lanark Country community partners.



2006 STRATEGIC OBJECTIVE:

Algonquin will recruit, select and retain the best qualified staff, faculty and educational

leaders and will create the environment to assist staff to be engaged, productive, and

committed to achieving the College’s vision.

People are our greatest asset and our way of ensuring student success. Algonquin’s talented and

dedicated faculty, staff and partners have made the College a true leader in learning. In 2006-07, we

worked to clarify our direction and engage our team in pursuit of a common vision. Going forward, the

College will continue to recruit and retain educators of the highest calibre.

E X C E L L E N C E I N T E A C H I N G

A number of Algonquin faculty and staff were honoured for their

outstanding contributions. Among these: Professor Patrick Dawson of the

School of Advanced Technology received the OACETT Award of Teaching

Excellence; Carole Smith, Distance Education Administrative Coordinator

within the School of Part-time Studies, was awarded the J. David Stewart

Memorial Leadership Award at the Heads of Continuing Education

Conference; and Professor Mary Daniels was the Algonquin recipient of a

2006 Capital Educators’ Award.

B E S T P R A C T I C E S

Algonquin’s School of Part-time Studies scored well above the North American

standard for staff productivity, administrative efficiency, and financial contribution in a review conducted

by the Learning Resources Network (LERN).

The College created a new Centre for Organizational Learning to coordinate and organize professional

development for all staff. More than 150 full- and part-time staff participated in the new College

orientation sessions, and more than 40 new faculty members attended the Focus on Learning Regional

Conference. 

P R O F E S S I O N A L D E V E L O P M E N T F O R S TA F F

College Support Staff took part in the Eastern Region Support Staff Conference.  Fifteen Support Staff

took part in the conference workshops, which were held at Elmhirst’s Resort.  
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More than 600 staff took part in Kaleidoscope, Algonquin’s most successful professional development

conference.  The conference attracted three high-profile Keynote Speakers:  Bob Gray, Memory Expert;

Tricia Hansenclever, Journalist and Author; and Stephen Lewis, former United Nations’ Special Envoy.

The 35 conference topics included innovative teaching techniques, team building, financial and

retirement planning and personal development workshops.

The College also offered Leadership Development opportunities for staff, along with  other faculty-

focused workshops and activities such as: Design and Implementation of Hybrid Courses; PowerPoint

from A – Z; and First Aid/CPR training.

C H A R I TA B L E F U N D R A I S I N G

Students, faculty and staff demonstrated their spirit and enthusiasm, raising funds for numerous

charitable events including $1.5 million for the Expedition Africa project, $25,000 for Champions for

Children, $16,000 for the Candlelighters Childhood Cancer Foundation, over $108 thousand for the United

Way, and Pembroke Campus staff raised $20,000 for the United Way and the Canadian Cancer Society.

“Ontario Centres of Excellence  is committed to the training of highly qualified personnel who are a vital

component of innovation-based economic growth in Ontario. We are proud to have partners such as

Algonquin College who help us deliver on this commitment.”

Dr. Gerard Lynch, Managing Director, Centre for Photonics, OCE Inc.
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